
 

District of Columbia Air National Guard 
AGR Announcement 

19-346 

APPLICATION MUST BE FORWARDED TO: 

 

IN ORDER TO RECEIVE CONSIDERATION 

NG.DC.DCANG.MBX.AIR-APPLY@MAIL.MIL 

 

 

OPENING DATE: 

4 April 2019 

CLOSING DATE: 

18 APR 2019 

Position Title: Intelligence Officer 

Max Grade: CAPT (O3)                                     

Min Grade: CAPT (O3) 

AFSC: 14N3    

Appointment Status  

[  ] Enlisted     [ X ] Officer 

Position Location:  

113th Operations Support Squadron 

Joint Base Andrews, MD 

AREA OF CONSIDERATION: GROUP II 

All individuals in the DCANG  

INSTRUCTIONS FOR APPLYING:  

This office will NOT accept mailed applications. You must send applications electronically.  Failure to submit 

all required documents as outlined below will result in your application not being considered for 

employment. 

AGR REQUIRED DOCUMENTS: 
1.) NGB 34-1 (dated Nov 2013) Application for AGR Position.  https://www.ngbpdc.ngb.army.mil/ngbforms/ 

2.) Copies of the last five OPRs (Officers only). 

3.) Resume (any format). 

4.) 3 References on a separate sheet of paper with email address and additional point of contact number(s).  

5.) Report of Individual Personnel (RIP) from vMPF only (must be dated within 60 days). If clearance is expired you must   

          obtain security memo from the Wing security manager. 

6.) Current Fitness Test from AFFMS II (Per AFI 36-2905 – current within 12 months). 

7.) Letter(s) of recommendation (optional). 

8.) If missing documents, memo to board president required stating reason why documents are missing. 

 

*All documents must be consolidated into a single pdf file.  DO NOT put in PDF Portfolio format. Save applications in 

the following format: MVA number, Rank, Last name, First name, Middle Initial.    Ex: 19-300 – SSGT DOE, JOHN A 

Email subject will be in the same format.  

Conditions of Employment:  

National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of Columbia 

Air National Guard. 

Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit. 

If applying for an MVA at a lower rank, a voluntary demotion memorandum stating action must be submitted. 

Evaluation Process: Applicants will be evaluated solely on information supplied in application documents outlined 

above.  Interview responses will also be considered when applicable.  Incomplete applications will not be considered.  It is 

the responsibility of the applicant to contact the POC identified on this vacancy announcement prior to the vacancy closing 

date to verify all documents have been received.  Failure to do so may result in in disqualification.  Complete and accurate 

data is essential to ensure fair evaluation of candidates. 

Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement without 

regard to race, color, gender, religion, national origin, or membership/non-membership in an employee organization. 

Reference:  NGR AR 690-600 / NGR AF 40-1614. http://www.ngbpdc.ngb.army.mil/pubs/40/ngraf40_1614v2.pdf  and 

ANGI 36-7 http://www.ngbpdc.ngb.army.mil/publications.htm 
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DC is an Equal Opportunity Affirmative Action Employer 

This announcement must be posted on unit bulletin boards until the day following the closing date. 

 

Announcement Number: 19-346 

Position: Intelligence Officer 
Brief Description of Duties: Directs intelligence activities. Directs ISR activities and organizations, and establishes goals 

and objectives. Reviews requirements for objectives and relative priorities. Directs preparation of intelligence budget 

estimates and financial plans. Implements standardization, evaluation, and training programs, and monitors compliance. 

Develops intelligence plans and policies. Evaluates impact of legislative action, executive orders, regulations, directives, 

and management decisions. Integrates intelligence activities into plans and programs. Develops and implements 

intelligence operations and applications policies, plans, concepts, systems, and orders for the intelligence disciplines, 

professional tradecraft, and integration with cross functional capabilities. Conducts force development, management and 

structure planning. Manages and coordinates intelligence activities. Confers with government, business, professional, 

scientific, and other nations' organizations to provide support, exchange ideas, participate in studies, and coordinate on 

proposals and findings. Manages intelligence responsibilities of the Department of Defense Planning, Programming, and 

Budgeting System. Coordinates with personnel, materiel, planning, programming, and operational functions on allocation 

of resources, availability of funds, and preparation and implementation of operational plans. Supports weapon system 

acquisition. Produces timely and accurate fused intelligence analysis. Uses structured analytical techniques to convert 

processed information into finished intelligence through the integration, evaluation, analysis, and interpretation of all-

source data and the preparation of intelligence products in support of known or anticipated user requirements. Produces 

intelligence from the information gathered by the collection capabilities assigned or attached to the joint force and from the 

refinement and compilation of intelligence received from subordinate units and external organizations. Integrates, 

evaluates, analyzes, and interprets all processed information to create products that will satisfy the commander’s priority 

intelligence requirements (PIRs) and requests for information (RFIs). Conducts collection and ISR operations. Executes 

collection management by converting intelligence requirements into collection requirements, establishing priorities, 

tasking or coordinating with appropriate collection sources or agencies, monitoring results, and retasking, as required. 

Conducts collection operations by directing, scheduling, and controlling specific collection platforms, sensors and 

HUMINT sources to include the physical operation of airborne systems (both manned and remotely piloted), space-based 

systems, cyber, non-traditional ISR and HUMINT sources as well as near real time (NRT) coordination and control. 

Performs processing, exploitation, and dissemination by converting raw collection into forms that can be readily used by 

commanders, decision makers at all levels, intelligence analysts and other consumers. Integrates intelligence with combat 

operations. Applies all-source intelligence information to sustain combat operations at the operational wing, group, and 

squadron levels. Contextualizes intelligence for the mission at hand, and then synthesizes it into the planning, training, and 

execution of tactical mission areas for achieving kinetic and non-kinetic effects across air, space, and cyberspace. Performs 

targeting functions. Performs targeting functions to include kinetic and non-kinetic target development, weaponeering, 

precision point mensuration (PPM), force application, execution planning, and combat assessment. Selects and prioritizes 

targets and matches appropriate actions to those targets to create specific desired effects that achieve objectives, taking 

account of operational requirements and capabilities. Conducts analysis of enemy personnel, units, disposition, facilities, 

systems, and nodes relative to the mission, objectives, and the capabilities at the Joint Force Commander’s disposal, to 

identify and nominate specific centers of gravity (COG) and high-value targets (HVT) that, if exploited in a systematic 

manner, will create the desired effects and support accomplishment of the commander’s objectives. Provides additional 

personnel support, as required.  

Qualifications:   

1. Must be able to retain a TOP SECRET security clearance. 

2. Must Be AFSC Qualified. AFSC: 14N3 

Eligibility Requirements: 

1. Applicants who have been separated for cause from active duty or a previous AGR tour are ineligible. 

2. Prior to entry into the AGR Program, member must be medically cleared by the 113th Medical Group.  

3. Must meet all eligibility requirements in accordance with ANGI 36-101. 

AGR Employment Points of Contact:  

HR Specialist: SSgt Shailah Florvil, Shailah.Florvil.mil@mail.mil /202-685-8813 (DSN 325-8813) 

AGR Manager: CMSgt Adrianne Wilson, Adrianne.L.Wilson.mil@mail.mil /202-685-9925 (DSN 325-9925) 
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